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Job Opportunity

	Company
	Thomson Linear LLC.

	Job Title
	Trade Compliance Specialist

	Location
	Wood Dale, IL

	Salary Range
	$46,000 - $50,000

	Relocation Assistance
	None


Job Description / Responsibilities / Requirements

Danaher Corporation:

Recognized as one of Fortune Magazine’s Most Admired Companies, the Danaher Corporation is approximately a $24 billion publicly-traded company (NYSE: DHR) that is a diversified technology leader that designs, manufactures, and markets innovative products and services to professional, medical, industrial and commercial customers.  Our portfolio of premier brands is among the most highly recognized in each of the markets we serve. The Company has grown faster than our competitors and we plan to keep exceeding industry growth rates through share gains, aggressive new product development, international expansion, and acquisitions.
Danaher associates, more than 48,000 located in more than 30 countries around the world, are active participants in the powerful management process called the Danaher Business System (DBS). This cohesive and pervasive philosophy begins with outstanding people and superior market-driven and customer-driven plans. The Danaher Business System provides the tools and methodology to continuously advance quality, delivery, customer service, and reduce cost.

THOMSON GROUP SUMMARY:

Thomson, A Danaher Company, designs, manufactures and markets products and services with strong brand names, proprietary technologies and major market positions that improve the way we live and work.  With more than 60 years of motion control innovation and quality, Thomson is the industry’s premiere producer of Ball Bushing and Profile Rail bearings, 60 Case Shafting, ground and rolled Ball Screws, Linear Actuators, Linear Systems, Clutches, Brakes, Resolvers and related industrial automation accessories.  Thomson pioneered the Ball Bushing bearing in 1945, and has set the standard ever since with an unsurpassed set of mechanical motion control solutions serving global commercial and aerospace & defense markets.  Thomson has facilities in North America, Europe and Asia with over 2000 distributor locations around the world.  Our breadth of products and brands are unmatched.  Thomson is a globally active company in one of the fastest growing industries – the automation industry.  Building on the foundation provided by Danaher Business System and the company’s core values, Thomson’s associates are pursuing a focused strategy aimed at creating a Premier Global Enterprise.

POSITION SUMMARY: 

This specialist would perform post entry review for all Thomson US sites, execute FTA validation calculations and provide certificates as applicable, assist in establishing and maintaining recordkeeping policy and documents, perform minor HTS classification tasks, manage export hold releases, and provide as needed support on other compliance specific projects.

ESSENTIAL DUTIES AND RESPONSIBILITIES: 
Along with those identified below, other duties may be assigned.  

· Perform post entry audit of all import transactions using Thomson tools; communicate with brokers for post entry amendments as needed. Root cause analyses of systemic problems revealed in post entry audit and communicate with site compliance on post entry audit root cause correction.

· Execute Free Trade Agreement validation calculations and provide certificates as applicable. Collect FTA certificates from suppliers on eligible goods/components. Work with manufacturing sites for FTA documentation and processes.

· Index electronically received records to the Thomson network drives. Establish, maintain, and document recordkeeping process and work with sites to provide or collect additional records as needed.

· Perform minor classification tasks regarding the Harmonized Tariff Schedule such as confirming classification, provide missing classification to Brokers, and make HTS corrections in Oracle to assist site compliance leads.

· Assist IMEX manager in the management of export hold release including due diligence to support release of holds and document decisions as required.

· Provide data analysis and other administrative support for other compliance projects as needed. Examples would include cost savings projects, kaizen and DBSU events, process improvement, and automation of compliance tasks.

KEY PERFORMACE INDICATORS: 
· Cost Savings related to Post Entry Audit

· Reduction of Post Entry Amendments

· NAFTA qualifications performed

· Risk Reduction as supported by Manager Assessment

QUALIFICATIONS:

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
· U.S. person (ITAR definition) required.  Non-U.S. and dual citizens may be restricted to specific programs.

· Experience with Microsoft office suite, including Microsoft Visio.

· Good verbal and written communication skills.

· Ability to interact with various departments internally and third party service providers.

· Willingness to learn and responsiveness to deadlines

· Ability to work independently and collaboratively to accomplish goals

· Knowledge of U.S. trade compliance laws under the Department of Commerce (BIS), Department of State (DDTC), Department of Treasury (OFAC), and U.S. Customs and Border Protection (CBP) preferred but not required.

· Experience with Oracle preferred but not required.

EDUCATION and/or EXPERIENCE:

· Minimum education requirement is Associates degree or above

· 1-2 years’ experience in trade compliance or logistics preferred

SCOPE AND IMPACT OF POSITION RESPONSIBILITIES:

This position significantly impacts internal cost drivers of the Thomson manufacturing facilities and deals primarily with internal customers.  The associate must exercise detail oriented methods to focus on key priorities within the scope of their daily responsibilities.  Individual must be able to identify relationships between various data elements in order to recognize root cause trouble areas and execute solutions without disrupting material/shipment flow.  This position must focus on governmental compliance and strive for continuous improvement resulting in improved results for him or herself, internal, and external stakeholders.  
KEY RELATIONSHIPS:

The Associate will work closely internally with the Import/Export Compliance Manager, Supply Chain Associates, Procurement Associates, External Brokerage/Forwarding Service Providers, and occasionally consult with Technical Experts in Marketing and Engineering.  
PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to use hands to finger, handle, or feel; reach with hands and arms; and talk or hear.  The employee frequently is required to stand, walk, and sit.  The employee is occasionally required to climb or balance; stoop, kneel, crouch, or crawl.  This position requires lifting and moving materials up to 25 lbs daily.  
WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

The noise level in the work environment is usually low to moderate. 

This position splits their time between Office and Manufacturing environments.

LANGUAGE SKILLS: 

The successor must be able to speak and write English to complete reports, business correspondence, and procedure manuals.  Must be able to effectively present information and respond to questions from groups of managers, clients, customers, and the general public in English.  

PHYSICAL DEMANDS:  

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
Contact Information to Apply

Email resume to cynthia.montano@thomsonlinear.com or Jessica.cook@thomsonlinear.com
