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Company Overview
Flowserve is the recognized world leader in supplying pumps, valves, seals, automation, and services to the power, oil, gas, chemical, and other industries. With more than 15,000 employees in more than 50 countries, we combine our global reach with a local presence. Join a company with the most comprehensive product lines and broadest applications experience in the world. You'll be part of a team known for its industry-leading talent, unparalleled portfolio and unmatched commitment to customer success. Our culture promotes recognition and rewards creativity, hard work and commitment. We invite you to put your talents and experience in motion with Flowserve. Flowserve is an Equal Opportunity Employer.

Position Description

The Director/International Compliance Counsel will oversee the Company’s Third Party Due Diligence Program, as well as support the Company’s Global Anti-bribery Compliance function, and will have 4-7 regional direct reports. The Director will be responsible for enhancing and sustaining the Company’s Third Party Due Diligence Program, as well as developing/deploying the Global Business Sponsor and Business Verifier Program worldwide.  The Director will also work closely with the Director of Corporate Inquiries on corporate investigations, and other Directors and Managers on other global anti-bribery and M&A matters.  The position will report to the Vice President – Ethics, Compliance & Legal in the Business Integrity & Compliance (BI&C) organization and may be based at any Flowserve location within the EMA or North America region.



Principle Job Responsibilities

•Provide operational leadership and risk-based strategic direction in sustaining and enhancing the effectiveness of the Company’s global anti-bribery compliance program with a particular focus on the Company’s Third Party Due Diligence Program. 
     -Develop and deploy Global Business Sponsor and Business Verifier Program worldwide
•Accountable for overseeing program assessments, driving associated action plans to completion and championing the program throughout the organization. 
•Develop strong business partner relationships, including liaising with global leaders, including Business Platform leaders, Functional leaders (finance, accounting, tax, supply chain, logistics, etc.), Global Operations Counsel and BI&C members. 
•Establish, implement, and monitor appropriate metrics and compliance reports against which the Company can measure the effectiveness and continuous improvement of its Third Party Due Diligence program.
•Effectively manage global budget for Third Party Due Diligence
•Perform legal analysis and provide operational guidance to global business operations
•Participate in quarterly anti-bribery assessments, leading interviews, performing legal analysis/oversight and driving completion of report and improvement plans.
•Provide legal counsel to the global anti-bribery team to reduce reliance on outside counsel. 
•Direct certain investigations related to corruption, bribery and ethics hotline allegations and provide legal counsel and oversight to corporate investigations.






Position Requirements

Qualifications
•Legal degree and licensed to practice law in at least one U.S or European jurisdiction
•Second language ability preferred but not essential. 
•Experience working in a large, diverse multinational organization
•Experience working in a manufacturing environment preferred
•5-10 years of experience in global anti-bribery compliance with in-depth understanding of applicable anti-bribery and third party due diligence issues, best practices, laws and regulations.
•Extensive experience conducting M&A due diligence (pre and post-closing activities)
•Extensive investigative experience including, scoping, interviewing, etc.
•Demonstrated experience with remotely managing global teams
•Excellent verbal and written communication skills
•Demonstrated ability to positively influence without control
•Experience with change management initiatives
•Strong project management experience including the ability to work efficiently and proactively, prioritize workflow, meet demanding deadlines (including outside normal US business hours), and manage multi-dimensional projects in a fast paced environment
•Exceptional execution and strong commitment to process improvement 
•Self-starter and effective in driving cross-functional projects
•Organizational agility, excellent writing and communication skills, with ability to enhance learning and influence change at all levels within the organization
•Demonstrated ability to use sound judgment and proven ability to influence at the most senior levels of an organization
•Ability to maintain confidentiality and handle discreet and sensitive matters
• •Assertive personality with strong interpersonal skills, cultural competency and the ability to work as part of a team


