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Through its people and brands, CNH Industrial delivers power, technology and innovation to farmers, builders and drivers all around the world. Each of its brands, including Case IH, New Holland Agriculture, Case and New Holland Construction, FPT Industrial, Capital, and Parts & Service, is a major international force in its specific sector. 
Reporting to the Director of Global Trade Compliance, this position has primary responsibility for supporting the development, implementation and management of an effective Trade Compliance (TC) program for the Americas region. This regional leadership role will serve as a Subject Matter Expert for the countries assigned under the region and become a critical link between the regional entities and the central functions including the TC Center of Excellence.
Responsibilities:
Understand deeply the businesses respective goals and objectives in the applicable jurisdictions and bring a proactive, solutions-oriented and creative approach such that trade compliance increases the efficiency and effectiveness of operations the help achieve business objectives.
Lead the development of an effective TC program for the region that incorporates local "in-country" and international regulations on import and export compliance in order to facilitate the compliant movement of goods and services.
Manage Customs Brokers in the region by developing key performance indicators to standardize customs practices and services across the region.
Lead regular audit activities to ensure compliance and drive process improvements that contribute to an improved compliance posture across the region.
Support the day to day operations and our local businesses to stay in compliance with all relevant import and export rules and regulations, including assisting in defining global trade best practices for local compliance programs and identifying and supporting the development of capabilities needed to execute the CNH Trade Compliance strategy.
Respond timely to internal and external inquiries around import and export compliance.
Establish and develop training programs for the different functional areas to increase the level of understanding and awareness on import and export compliance. Lead working teams where necessary.
2016 ITC:
Monitor regional regulatory and legislative changes and alert the appropriate parties on the impact to the business as well as represent the company in key trade associations.
Promote reporting of non-compliant activities and lead TC investigations within the region to promptly mitigate and resolve potential compliance issues.
Lead the development and implementation of TC Corrective Actions to improve import and export processes and procedures.
Prepare regular metrics and reports to executive management that measure and monitor the TC initiatives within the region.
Collaborate with legal and compliance business partners to timely address TC opportunities effectively.
Risk Management: conduct risk assessments identifying potential areas of vulnerability or risk and work with management and the different functional areas to develop effective contingency plans.
Maintain related TC policies and procedures for the region up to date.
Manage and lead the import and export licensing activities as required and monitor transactions as they occur.
Assist and collaborate with other regional TC Managers and leaders as required.
Requirements:
Bachelor's Degree. 
Minimum of 10 years of direct experience in Trade Compliance matters for multiple countries.
Minimum of 5 years of experience of compliance projects execution and leadership, with a comprehensive understanding of the Americas Import and Export Laws and Regulations within Canada, Mexico, Brazil, Argentina and Venezuela including good exposure to extraterritorial US Laws and Regulations as they may apply within the region.
Must be fluent in written and spoken English.
Ability to travel up to 20% of the time.

Preferred Skills/Experience:

Master's Degree
Self-starter and autonomous individual with proven experience leading direct and indirect team members. A team player.
Additional languages like Spanish and/or Portuguese would be very beneficial.
Strong communication (both written and verbal) and presentation skills given the extensive interactions with government agencies, legal counsel, and division/site management.
Experience in drafting formal correspondence with government agencies.
Ability to interpret government regulations and translate into strategic impact on company goals.
Strong negotiation skills to assist in dealing with regulatory officials and divisional/site management, both domestic and international.
Proficient computer skills/Microsoft Office Suite
Analytical skills and ability to synthesize and clearly communicate; practical attitude; solution-oriented.
Ability to interact with all departments at all levels of the organization.
 

