Job Posting Title:  Trade Compliance Analyst


We believe that clothes — and how you make them — can make a difference.

Since 1853, we’ve been obsessed with innovation to meet people’s needs. We invented the first blue jean. And we reinvented khaki pants. We pioneered labor and environmental guidelines for our manufacturing partners. And we work to build sustainability into everything we do.

A company doesn’t last 160 years by standing still. It endures by reinventing itself, striving to delight its consumers, winning in the marketplace, and by remaining true to its values.

We employ more than 17,000 people around the world – supporting great brands, including Levi’s®, Dockers® and Denizen®. Our employees are committed to innovation, creativity and collaboration. Put simply, if you’re looking for a new opportunity, this is a great place to grow your career.

Job Posting Title:  
Trade Compliance Analyst

Justification:
The vacated role is a critical function of the global trade compliance team's work to standardize processes, procedures and responsibilities via transactional audit review and reconciliation.  Ensuring transactional audit accuracy is a necessary requirement to demonstrate reasonable care in importing.

Job Description Summary:
Responsible for customs entry audits to ensure broker quality and accuracy in filing customs entries in accordance to Company procedures and requirements.  Also responsible for compiling periodic payment data for valuation adjustments via reconciliation and communicating with global affiliates on necessary duty adjustments.  

· Conduct audits on US customs entries for accuracy in valuation, classification, origin, and other compliance metrics
· Develop transactional audit processes to assist with auditing customs entries in Asia.
· Assist in maintenance of documented policies and procedures
· Support operational matters by providing oversight and resolution of technical compliance issues which impact the clearance or movement of goods. Administer broker procedures and monitor performance in accordance with KPI’s.
· Maintain the US Reconciliation program to ensure entries are reconciled in accordance to the regulations.
· Assist with responding to post entry inquires such as requests for information and managing post entry administrative activity
· [bookmark: _GoBack]Support First Sale validation reviews
· Review design and development costs periodically to support customs value adjustments. 
· Assist with targeted audits for free trade agreement eligibility or first sale.
· Support transactional audits in global markets included Europe, Asia and Latin America.
· Support preparation for customs audits as needed.


Qualifications:

· Bachelor’s degree in logistics, mathematics, finance, accounting, or equivalent experience in related field
· Minimum of five (5) years
· Expert working knowledge of Excel; MS Access
· Analytical skills, curiosity and problem solving – come up with hypotheses, structuring and performing analyses, translating results into business conclusions, demonstrates creative thinking
· Ability to work across various business functions – e.g. Finance, Sourcing, Manufacturing Operations, Product Management, Supply Planning, etc. – and with external parties
· Sensitivity to, respect for, and ability to team well with individuals from different cultures; Strong working knowledge of foreign cultures, processes, and sensitivities
· Good written and oral communication skills
· Excellent interpersonal skills; high emotional quotient; demonstrates maturity, professionalism, and poise at all times
· Ability to work in a team environment to support others as needed.
· Self-motivated, has a sense of urgency, takes initiative.
· US Customs Brokers license a plus

The Company's policy is to provide equal opportunity to all persons without regard to race, color, creed, religion, national origin, citizenship, sex, age, sexual orientation, gender identity or gender expression, marital status, Vietnam era/disabled veteran status, physical or mental disability, or other protected classes prohibited by applicable law. Company policy prohibits harassment of applicants or employees on the basis of any protected classes. The Company has established a continuing Affirmative Action Program to assure equal employment opportunity in all its policy decisions affecting recruitment, selection, assignment, promotion, training, and all other terms and conditions of employment.
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