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Job Opportunity

	Company
	Honeywell

	Job Title
	356470 - Assistant General Counsel - SPS

	Location
	Mason, OH, USA

	Salary Range
	-

	Relocation Assistance
	Not Applicable


Job Description / Responsibilities / Requirements

Job Description

We are seeking a highly motivated and energetic attorney to become a critical member of a fast moving and extremely responsive legal department. The position will require an ability to display legal and business acumen in approaching and resolving issues, primarily focused on the sales and procurement functions of the Intelligrated business. Our current opportunity is based in Mason, Ohio.

The Role in Brief:

The successful candidate must demonstrate a solid background in general corporate and commercial matters and excellent business sense and judgment, well developed analytical problem-solving abilities, superb contract drafting skills, and exceptional interpersonal and relationship skills. Assistant GC will be expected to work on complex issues requiring in-depth evaluation.
Basic Qualifications:

• JD and admission to state bar required.

• Minimum 7 years of experience at a law firm or in-house.

• Minimum 4 years of experience with commercial contracts

Additional Qualifications:

• This is a business support role, requiring strong legal and operations focus.

• Demonstrated transaction experience with preference given to individuals with transactional background in engineering, architecture and construction transactions.

• Experience with software licensing, SaaS and software development would also be beneficial.

• Experience managing a paralegal, contract manager, or secretary a plus.

Click http://careersathoneywell.com to learn more about Honeywell.

Contact Information to Apply

https://honeywell.csod.com/ats/careersite/JobDetails.aspx?id=88627
Honeywell is an equal opportunity employer. Qualified applicants will be considered without regard to age, race, creed, color, national origin, ancestry, marital status, affectional or sexual orientation, gender identity or expression, disability, nationality, sex, or veteran status.
