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Job Opportunity

	Company
	Honeywell

	Job Title
	HRD11703 - Director, Environmental Policy

	Location
	Washington, District of Columbia

	Salary Range
	$181000.00 to $270000.00

	Relocation Assistance
	-


Job Description / Responsibilities / Requirements

For more than five decades, Honeywell has been at the forefront of inventing technologies in the Fluorine
Products business that have helped industries and governments across the world to lower operating costs, create better products and meet environmental compliance regulations.

The business manufactures and supplies a family of stationary, commercial refrigeration and mobile refrigerants, liquid and gaseous blowing agents, solvents and propellants based on Honeywell’s Solstice HFO technology, which helps customers lower their carbon footprint without sacrificing end-product performance.

The business is also the world leader in reliable, safe and secure manufacture, transport and use of HF and
BF3 for all stakeholders. In addition, Fluorine Products runs the only facility in the country that converts uranium ore into uranium hexafluoride (UF6), an essential component in the nuclear fuel process.

With more than 3,500 patents granted and pending, Honeywell Fluorine Products is an IP leader that is constantly driving innovation that changes the world.

We are seeking a Director, Environmental Policy to help drive the growth of Fluorine Products.  The candidate will represent the business and support clean air governmental regulations and policies that would facilitate the use of environmentally friendly Honeywell Fluorine Product solutions.  The role will directly report to the Vice President and General Manager of Fluorine Products and matrix
report to the Vice President, Energy and Environment in our Government Relations team.  The position will be based out of our Washington, DC office and will fulfill the following responsibilities: 

Assist in developing alternative to SNAP rule or revised SNAP rule either via regulation or legislation etc., as necessary
Provide support for the development of California Air Resources Board regulations phasing out HFCs in the Short-Lived Climate Pollutant program and incorporating EPA SNAP requirements
Drive the development of carbon offset credit projects at the American Carbon Registry and the adoption (via regulation) of carbon offset credit methodology for such projects by the California Air Resources Board
Support efforts to educate Congressional members on the need for the implementation of HFC (Kigali) Amendment to the Montreal Protocol
Assist with strategy and help with conducting outreach to foreign governments to speed transition to HFOs
Support relationships with association/coalition committees that represent a wide range of businesses and industries to drive HON environmental policy and regulatory goals 
Assist with maintaining A/C Credit Program promulgated by EPA and NHTSA (CAFÉ)
Provide guidance in the following areas:
Clean Air Act and impact on business strategy
608 Refrigerant Management Rulings including HFO exemption from 608 venting prohibition (EPA)
Analysis of Section 177 states and the need for implementing legislation to adopt a HFC phase out in each state                
Analysis of existing and or augmented authority under the Clean Air Act to execute Kigali Amendment upon ratification

Work with cross-functional team of attorneys, business leaders, customers, and other government relations team members to develop creative solutions that incorporate government relations into business
problem solving.
Communicate and advise business leadership at all levels of the business, including the CEO, on impact, advocacy, and possible strategies that are important to Honeywell.
Coordinate strategy with our consultants and trade association representatives to ensure active engagement on areas of interest to Honeywell and that all are aligned in support of our business strategies.
Support opportunities for Honeywell's senior leaders to interact with key governmental officials.
Manage additional issues and processes for Honeywell business unit(s), products, and/or company-wide issues as assigned.

Qualifications:

YOU MUST HAVE
· JD required with significant experience in practicing environmental law.


· Experience in creating and advocating for carbon offset methodologies for US State level implementation

· Expertise in drafting legislative text and working with US Congress on advocating language        

The successful candidate for this new role must be able to provide guidance in the following areas:

· Clean Air Act and impact on business strategy
608 Refrigerant Management Rulings including HFO exemption from 608 venting prohibition (EPA)

· Analysis of Section 177 states and the need for implementing legislation to adopt a HFC phase out in each state    

· Analysis of existing and or augmented authority under the Clean Air Act to execute Kigali Amendment upon ratification

· Drive California to construct and adopt a carbon credit program and trading platform

We Value
· Environmental policy and law expertise

· Strong knowledge of the US legal, regulatory and legislative process

· Ability to operate in a highly matrixed environment with high standards of excellence in work quality

· Executive presence and strong written/verbal communication skills necessary to effectively interact with and influence high level leadership

· Integrity and good judgment are extremely important

· Ability to set priorities, and the discipline to execute to those priorities

· Demonstrable record of providing advice that blends government relations experience, legislative knowledge and an understanding of, and appreciation for, a client's business objectives

· Self-motivated, dedicated team player with a proactive approach in managing and seeking to continuously improve the function

· Deep knowledge and proven ability and experience in working on connected strategy and related issues

INCLUDES
· Continued Professional Development

Contact Information to Apply

https://honeywell.csod.com/ats/careersite/JobDetails.aspx?id=120075
Must be a US Citizen due to contractual requirements. In this position you will exercise discretion and independent judgment on matters of significance.
Honeywell is an equal opportunity employer. Qualified applicants will be considered without regard to age, race, creed, color, national origin, ancestry, marital status, affectional or sexual orientation, gender identity or expression, disability, nationality, sex, or veteran status.

