[image: image1.jpg]ICPA

International Compliance Professionals Association





Job Opportunity

	Company
	Honeywell

	Job Title
	HRD2491- Senior Patent Agent

	Location
	Fort Mill, South Carolina

	Salary Range
	$ 86400.00 - $ 130000.00

	Relocation Assistance
	-


Job Description / Responsibilities / Requirements

Honeywell Intelligrated is currently looking to hire a Paralegal in Cincinnati for the Mason, OH facility. 

Provide paralegal and administrative support to Honeywell Intelligrated Strategy Business groups including corporate, contractual, government filings, and compliance services.

Work closely with leadership and client groups to ensure compliance with established standards, procedures and objectives are met.

Contribute to the identification of opportunities for continuous improvement of systems, processes, and practices to enable productivity improvement and cost reduction.

Grow and develop your expertise with continuous learning opportunity across the functions.
Qualifications:

YOU MUST HAVE
· Bachelor's degree (or equivalent) in Electrical Engineering (or equivalent) 

We Value
· Patent Lawyer or Agent with experience in patent drafting and prosecution 

· Experience drafting patent applications in the electronic sensing arts is highly desirable

· Juggle many priorities and competing demands

· Relevant experience in patent law

· Connect information to transform into enabling insights

· Clear and thoughtful communication skills

· Interpersonal skills and ability to handle pressure

· Accurately identify a variety of problems and issues

· Influence and collaborate effectively with diverse audience

· Exceptional written, oral and presentation skills

Contact Information to Apply

https://honeywell.csod.com/ats/careersite/JobDetails.aspx?id=94087
Must be a US Citizen due to contractual requirements. In this position you will exercise discretion and independent judgment on matters of significance.
Honeywell is an equal opportunity employer. Qualified applicants will be considered without regard to age, race, creed, color, national origin, ancestry, marital status, affectional or sexual orientation, gender identity or expression, disability, nationality, sex, or veteran status.

