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Job Opportunity


	Company
	The University of Texas at Dallas

	Job Title
	Director of Compliance

	Location
	Richardson, TX

	Salary Range
	Depends on Qualifications

	Relocation Assistance
	N/A




Job Description / Responsibilities / Requirements

Reporting to the Executive Vice President, the Director of Compliance is responsible for developing, implementing, and overseeing a University-wide compliance strategy program that is consistent with the mission, vision, and values established in accordance with the University of Texas System, Board of Regents and UT Dallas. Additionally, this position will primarily be responsible to develop, implement, and maintain an effective and broad-based compliance program designed to monitor, detect, and prevent areas of non-compliance and recommend corrective action when necessary to fully meet compliance regulations. This includes written policies, procedures and standards of conduct as well as a system of education and training to proactively promote full compliance within all aspects of the University.

Essential Duties and Responsibilities

· Oversees and manages all operations of the compliance program. Manages all compliance related activity among senior University administrators and among all University colleges, departments and programs.
· Leads University efforts to identify and prioritize potential areas of compliance vulnerability and risk. Develops/implements corrective actions plans for risk reduction mitigation. Ensures that all units have appropriate policies and procedures in place to ensure effective compliance with applicable state and federal laws and regulations.
· Directs all University compliance program awareness, education, and training programs.
· Responsible for investigations of all issues or alleged violations reported or which arise through other proactive compliance checks, internal or external audits, or other means. Develops protocols for incident resolution.
· Recommends corrective actions to include changes in policy and/or procedures when deficiencies are discovered and confirmed. Ensures proper reporting of violations or potential violations to authorized individuals, agencies, or units as appropriate and/or required.
· Collaborates with other departments to direct compliance issues to appropriate existing channels for investigation and resolution. Consults with University Attorney as needed to resolve legal compliance issues.
· Develops reports on a regular basis, and as directed or requested, to keep the Executive Compliance Committee and senior management informed of the operation and progress of compliance efforts.
· Develops and periodically reviews and updates Standards of Conduct to ensure continuing currency and relevance in providing guidance to management and employees.
· Identifies potential areas of compliance vulnerability and risk; develops/implements corrective action plans for resolution of problematic issues, and provides general guidance on how to avoid or deal with similar situations in the future.
· Provides direction and management of the compliance hotline.
· Monitors the performance of the Compliance Program and relates activities on a continuing basis, taking appropriate steps to improve its effectiveness.
· Demonstrates strong leadership acumen and familiarity with regulatory and compliance monitoring procedures in areas such as (but not limited to) operations, finance, and quality assurance.
· Communicates complex issues to all levels of management and represents the university externally to other government agencies and officers.
· Builds trust, credibility and partnerships with diverse constituents.
· Works independently to develop strategic solutions with consideration of various viewpoints.

Minimum Education and Experience

· Bachelor’s degree in business, finance, management or a related field.
· 5-7 years experience managing a compliance program.
· Ten (10) years progressive experience in compliance or auditing programs.

Preferred Education and Experience
· CCEP, CIA, or CFE certification.
· Five (5) years managing a compliance program in higher education or a complex/regulated organization.
· Ten (10) years experience managing a compliance program.
· Master’s degree in a related field.
1) UT Dallas does not discriminate on the basis of race, color, religion, sex (including pregnancy), sexual orientation, gender identity, gender expression, age, national origin, disability, genetic information, or veteran status in its programs and activities, including in admission and enrollment. For inquiries regarding non-discrimination policies, contact the Director of Institutional Equity at InstitutionalEquity@utdallas.edu or the Title IX Coordinator at TitleIXCoordinator@utdallas.edu, or call 972-883-5331.

2) All employees serve as a representative of the University and are expected to display respect, civility, professional courtesy, consideration of others and discretion in all interactions with members of the UT Dallas community and the general public.
 
Contact Information to Apply
Please apply at: http://jobs.utdallas.edu/postings/9506
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