[bookmark: _GoBack]Aviall, A Boeing Company is a leading solutions provider of aftermarket supply-chain management services for the aerospace and defense industries and is the largest subsidiary of The Boeing Company.  Aviall has an entrepreneurial spirit and a can-do culture with the backing of one of the world’s best companies, Boeing.
We are looking for a Sr. Export Regulatory & Compliance Specialist IV to assist and support the organization in complying with the requirements of government regulations and/or regulatory agencies. This position is central to our export program.  It is the point person that is on our front line for all export trade control inquiries.  This position is also our face to the business.  It is critical that this person is quick to engage with our internal and external customers and to leave them with a positive experience.  Part of this position also requires someone who has patience and persistence in helping others understand the trade control requirements.  This position at times may also serve as point of contact for interactions with regulatory agencies.
Job Responsibilities:
· Work with internal and external customers to answer their export questions.
· Review SAP / GTS compliance systems for blocks and work with internal and external customers to resolve them.
· Work with our warehouse personnel to address export and process questions.
· Coordinate with integrated carriers and freight forwarders to ensure we have the most accurate shipment information.
· Determine when exemptions and exceptions can be used.
· Determine when Dept. of Commerce and Dept. of State licenses are required.
· Experience filing AES and auditing.
· Provide export compliance training to various departments within the company.
· Develop and communicate export compliance metrics.
· Coordinate with our import team to ensure seamless import and export transactions.
· Leverage our trade data team to ensure all transactions have fully supported classifications and supporting documentation.
· Hold process review meetings with internal departments.
· Initiate process improvements and systems enhancements as identified.
· Update documented procedures and command media.
· Light travel as needed for training and auditing.
· Ability to work independently as well as with a team.
 
JOB REQUIREMENTS *
Minimum Qualifications:
· Bachelor's degree in International Business or other related field. Will consider equivalent combination of education and experience.  
· 6 years of experience in support of foreign army bases; aircraft industry experience;decentralized global supply chain controls; regulatory and trade controls.
· Previous experience in preparing Dept of Commerce and Dept of State licenses.​
Preferred Qualifications: 
· Master's degree preferred.
· Customs Broker license, CUSECO, International MBA, FAR 15 Knowledge, Warehousing and Distribution processes preferred.
· Working knowledge of Adobe SAP, GTS, SNAP-R and EASE preferred. 
· Excel, Power Point, Access as well as other MS software.
 
Disclaimer:  The preceding job description has been designed to indicate the general nature and level of work performed by employees within this classification. It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities, and qualifications required of employees assigned to the job. It is not intended to limit or in any way modify the right of any supervisor to assign, direct, and control the work of employees under their supervision. The use of a particular expression or illustration describing duties shall not be held to exclude other duties not mentioned. Ability to competently perform all the essential duties of the position, with or without reasonable accommodation, demonstrated commitment to effective customer service delivery, and the ability to work productively as a member of a team or work group are basic requirements of all positions at Aviall System, Inc. This job description is not meant to convey a guarantee of employment for life or any period of time.
 
Aviall is an Equal Opportunity Employer. Employment decisions are made without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, veteran status or other characteristics protected by law.

