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GLOBALFOUNDRIES is seeking a passionate and knowledgeable Trade Compliance
professional who would relish the opportunity to build and manage compliance for a
growing and exciting business. The Sr. Trade Compliance Specialist will join a team of
trade compliance professionals responsible for GLOBALFOUNDRIES’ Global Trade
Compliance Program, which is part of the Legal Department.
 
This role will help define and execute procedures related to export and import
compliance regimes in the United States and internationally and will be focused on a
number of key operational areas including policies and controls for export and import
trade compliance at our Burlington site.
 
Essential Responsibilities:
 Assist in the development and implementation of GLOBALFOUNDRIES; Global
Trade Compliance Program with a global team based in the United States,
Germany and Singapore. Maintain, review, and update trade compliance
manuals.
 Implement business processes and procedures through automation, when
applicable.
 Partner with numerous organizations within the Company including Legal,
Logistics, Supply Chain, Sales, IT, and Engineering to develop and execute
defined procedures.
 Provide advice and counsel on trade requirements for major initiatives and
special projects.
 Lead export compliance activities such as EAR and ITAR classification, licensing
of products and technical data, foreign national screening and licensing
(deemed exports), denied party screening, export clearance of company&#39;s
goods and technology, and recordkeeping.
 Provide ongoing training, development, and guidance for internal employees and
external vendors and suppliers.
 Lead, develop, implement, and manage appropriate KPI’s (Key Performance
Indicator) for Trade Compliance aligned with customs broker and freight
forwarder management.
 Classify products under appropriate Harmonized System codes.
 Conduct internal audits to ensure compliance with US and applicable global
regulations; conduct Post Entry Audit for exports and imports.
 Provide technical and hands-on expertise in the area of daily export and import
compliance.
 Monitor, review and interpret import and export regulations, laws and
requirements including other government agency (OGA) regulations and US
and foreign export regulations to help revise compliance policies and practices
in accordance with changing legal framework and business models.
 Perform all activities in a safe and responsible manner and support all
Environmental, Health, Safety &amp; Security requirements and programs.
Required Qualifications:
 Bachelor’s Degree Required
 Minimum 2 years’ experience in International Trade Business and Compliance
roles with experience in the development and management of export
compliance programs
 Willingness to travel both within U.S. and internationally
 
Preferred Qualifications
 MBA, J.D. or Engineering degree a plus
 Experience in Oracle ERP system and GTM
 Experience with Focused Assessments, Importer Self Assessments, and/or C-
TPAT a plus
 PMP or Six Sigma experience beneficial
 Licensed Customhouse Broker or equivalent certification
 Experience in applying international trade principles, concepts, and best
practices to support export and import activities
 Understanding and knowledge of U.S. Export and Import Regulations and
industry best practices
 Experience with encryption, technology transfers, and deemed export programs
 Strong classification skills for both export and import
 Experience with the intricacies of customs valuation determination
 Excellent oral and written communication skills with the ability to present to an
audience who may or may not have an understanding of international trade
 Action and results oriented, flexible, hardworking, team player, and motivator;
strong analytical skills, decision making ability, and project management skills;
must thrive in a fast paced business with frequent and rapid priority changes
 High level of integrity and professionalism, including dealing with complex and
sensitive matters
 
If you need a reasonable accommodation for any part of the employment process, please contact us by email at usaccommodations@globalfoundries.com and let us know the nature of your request and your contact information. Requests for accommodation will be considered on a case-by-case basis. Please note that only inquiries concerning a request for reasonable accommodation will be responded to from this email address.
 
An offer of employment with GLOBALFOUNDRIES is conditioned upon the successful completion of a background check and drug screen, as applicable and subject to applicable laws and regulations.
 
GLOBALFOUNDRIES is fully committed to equal opportunity in the workplace and believes that cultural diversity within the company enhances its business potential. GLOBALFOUNDRIES goal of excellence in business necessitates the attraction and retention of highly qualified people. Artificial barriers and stereotypic biases detract from this objective and may be illegally discriminatory. 

All policies and processes which pertain to employees including recruitment, selection, training, utilization, promotion, compensation, benefits, extracurricular programs, and termination are created and implemented without regard to age, ethnicity, ancestry, color, marital status, medical condition, mental or physical disability, national origin, race, religion, political and/or third-party affiliation, sex, sexual orientation, gender identity or expression, veteran status, or any other characteristic or category specified by local, state or federal law. 
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