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Location:  
Detection: 

	JOB DESCRIPTION
	


Job Title:  Senior Manager, International Trade Compliance
Reports To:  Head, Global Supply Chain 
Department:  Supply Chain






FLSA Status:   
SUMMARY OF ESSENTIAL FUNCTIONS:

· Manage Smiths’ international trade compliance program and activities in Singapore and other APAC countries as required.
· Deploy Smiths Group trade compliance goals and lead improvement activities with business leaders and other key stakeholders.
· Provide recommendations to Smiths on the development and implementation of trade strategies.
SMITHS GLOBAL LEADERSHIPCOMPETENCY LEVEL REQUIRED:  (complete for level 3 positions and above)
	GLOBAL LEADERSHIP COMPETENCY
	LEVEL REQUIRED 

	Driving Results
	

	Leading People
	

	Strategic Decision Making
	

	Commercial Orientation
	

	Collaboration and Influencing
	

	Stakeholder Impact
	

	Driving Change
	


SPECIFIC DUTIES, ACTIVITIES AND RESPONSIBILITIES INCLUDE BUT ARE NOT LIMITED TO:

· Act as Smiths strategic goods control officer and Trade Compliance Officer (TCO) in Singapore.

· Prepare for and work with the relevant functions to enable successful bulk strategic goods licenses in Singapore. Maintain, renew and ensure compliance of the conditions relating to the bulk export licenses 

· Serve as a subject matter expert providing clear trade compliance advice on international trade activity matters in Singapore and other APAC countries as required. Advising and providing recommendations to senior leadership on the impact of changes to import and export laws and regulations.
· Engage and work with Smiths Group Legal team and external consultants, when necessary, to provide same advice.

· Manage Smiths’ trade compliance activities in Singapore, including HS classification, export control classification, export licensing, import permits, restricted party screening, recordkeeping, self-assessment, and any other related activities.

· Lead and manage the conduct of regular internal assessments of Smiths’ trade compliance activities, identify the gaps and track completion of corrective measures, if any
· Develop and deliver trade compliance training and education to functions / departments impacted by trade compliance. Work with relevant functions / departments to ensure the effectiveness of Smiths international trade compliance program.
· Collaborate with Smiths Group International Trade Compliance and Legal team on internal or external investigations of potential non-compliance in Singapore and in other jurisdictions as required.
· Support Smiths Group trade compliance projects as required.
· Serve as a main point of contact for Smiths’ international trade compliance program in Singapore
· Drive Smiths’ trade compliance goals and objectives in coordination with relevant functions
· Report status of Smiths’ compliance activities to Smiths Group International Trade Compliance team.
· Other duties as required.

POSITION REQUIREMENTS:

Education/Training:

· A Bachelor’s degree (or equivalent) required.
· A post-graduate’s degree a plus.
Languages:

· Must be able to speak, read and write proficiently in English. Proficiency in either Mandarin or Japanese would be an added advantage
Experience:
   
· A minimum of 7 years of employment experience with trade compliance responsibilities with a company with international operations.
· 4-5 years recent experience in managing global international trade issues within a complex global supply chain environment.

· Experience in developing and deploying compliance policies, processes and procedures, including implementing and maintaining an Internal Compliance Programme approved by Singapore Customs.
· Experience preparing for and successfully qualifying for TradeFIRST enhanced banding and obtaining bulk strategic goods licenses in Singapore. 
· Experience with export and import controls, economic sanctions, and other trade laws, regulations and requirements administered by the United States/EU and Singapore. 

· Experience conducting compliance audits and drafting reports.

· Experience assisting with internal investigations of potential non-compliance.

· Experience in developing and delivering training programs.  
· ERP and manufacturing systems literate. Experience in SAP is a plus.
  Knowledge/Skills:
· Established skills in HS classification and export control classifications across a variety of industrial products and parts

· Self-motivated.

· Skilled multi-tasker.

· Person of integrity and trust.
· Personable and willing to help
· Results oriented.
· Strong organizational skills.
· Works well with others / team player.
· Good listener and issue-spotter.

· Thorough understanding and appreciation of ethics-related compliance matters.
Travel Requirements:
Up to 15 percent travel mainly within the APAC region may be required.
PHYSICAL/MENTAL REQUIREMENTS:

· Able to comprehend and propose solutions to complex practical problems.
· Strong verbal and written communication skills.
· Able to understand and follow written and oral instruction. 

· Skilled at working effectively under deadline pressures.
· Self-aware with excellent judgement.

· Curious and proactive.
· Able to effectively present information and respond to questions from management, employees, customers and vendors.
· Open to receiving advice and instruction and acting upon it.
· Able to travel domestically, as well as internationally as required.  
WORK ENVIRONMENT: 
The work environment mainly will be an office or manufacturing site environment located at a Smiths location in Singapore during normal or extended business hours. The work environment may also include time off site while traveling or at other locations as required, and occasionally employee’s home.

Approvals:

____________________________ 
     _____________________________
_____________________________

Supervisor/Date


     Manager/Date


       
Human Resources/Date
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