
Senior Manager I, Specialty Compliance and Ethics, U. S. Import Trade Compliance – Audit & Regulatory 

Join the U.S. Import Trade Compliance organization to support the compliance – audit & regulatory area for the world’s largest retailer based out of the Walmart Headquarters in Bentonville, AR.  The Senior Manager I of the U.S. Import Compliance – Audit & Regulatory team is critical to the U.S. Import Trade Compliance Program.  You will be responsible for ensuring compliance through development and enhancement of audit programs, monitoring and advisement to key stakeholders of regulatory changes that could impact the business, communication with key government agencies primarily US Customs, management of post summary/protest submissions to US Customs, and providing detailed responses to US Customs inquiries.  This role will report to the Director, Specialty Compliance and Ethics – Trade Compliance Audit & Regulatory.


You’ll sweep us off our feet if:

· Keen awareness of compliance and ethics concerns by monitoring trends in laws and regulations for imports into the United States 
· You have 2+ years of experience in import compliance 
· Development of audit programs to support compliance   
· You have U.S. and international experience. 
· You use data to understand problems and understand impact/risk. 
· You have project management experience. 
· You’re a self-starter that can operate in a complex collaborative corporate structure with multiple stakeholders. 
· You’re organized, disciplined, and can manage multiple projects simultaneously.
· You have outstanding communication skills and are a master at making complex subjects easily understood.
· You have high standards and can hold project contributors accountable.
· Licensed U.S. Customs Broker 


You’ll make an impact by:
· Enhancing program effectiveness and efficiencies: Develop and implement changes to program requirements, systems, and processes to be more efficient and effective; identify program gaps and solutions.   
· Improving data quality:  Collaborate with global stakeholders on data improvement opportunities for better risk identification. 
· Identifying and mitigating risk: Establish metrics and processes for risk identification/monitoring associated with fines and penalties, and work with various stakeholders to mitigate risks as appropriate.   
· Building strategic relationships: Build relationships with global partners to help drive priorities. 

The above information has been designed to indicate the general nature and level of work performed in the role.  It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities and qualifications required of employees assigned to this job. The full Job Description can be made available as part of the hiring process.

Benefits & Perks: 
Beyond competitive pay, you can receive incentive awards for your performance. Other great perks include 401(k) match, stock purchase plan, paid maternity and parental leave, PTO, multiple health plans, and much more. 

Equal Opportunity Employer 
Walmart, Inc. is an Equal Opportunity Employer – By Choice. We believe we are best equipped to help our associates, customers and the communities we serve live better when we really know them. That means understanding, respecting and valuing diversity- unique styles, experiences, identities, ideas and opinions – while being inclusive of all people. 

Who We Are
Join Walmart and your work could help over 275 million global customers live better every week. Yes, we are the Fortune #1 company. But you’ll quickly find we’re a company who wants you to feel comfortable bringing your whole self to work. A career at Walmart is where the world’s most complex challenges meet a kinder way of life. Our mission spreads far beyond the walls of our stores. Join us and you'll discover why we are a world leader in diversity and inclusion, sustainability, and community involvement.  From day one, you’ll be empowered and equipped to do the best work of your life. careers.walmart.com
