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Summary: 
The Export Control Manager (ECM) helps Safran Test Cell personnel to understand and comply 
with federal export control regulations, including the International Traffic in Arms Regulations 
(ITAR), the Export Administration Regulations (EAR), and the regulations administered by the 
Treasury Department’s Office of Foreign Assets Control (OFAC).  

The Export Control Manager is responsible for export control oversight, including the 
development of training, education and assessment tools, and the implementation of policies 
and procedures to promote Safran Test Cells ongoing compliance with export control laws.  

This position will require application of advanced end use screening methods in the evaluation 
of prospective customer projects and bona fides, as well as advanced EAR understanding of 
“system” and component part controls. Position requires proficiency in EAR/ITAR jurisdictional 
determination and crossover.   
 
Essential Duties and Responsibilities:  
Export Control Officer 

• Serve as the company Export Control Officer, Compliance Officer and Empowered Official 

• Establish, implement, and maintain the export compliance program and related policies and 
procedures 

• Maintain expert knowledge of export control laws and regulations including the EAR, ITAR, 
OFAC, and FTR, and other associated industry laws, rules, and regulations. Monitor and 
analyze new government regulations and Safran Group requirements.  

Position: Export Control Manager Date Approved: 3/3/2022 

Type: Salaried Management 
Approval by: 

Director of 
Engineering 

Reports to: Director of Engineering HR Approval by: Director of 
Human 
Resources 

Supervises: NA Company officer: NA 

Level: Management Revision date: 3/3/2022 
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• Conduct export control training for all employees and support Safran Aero Boosters team 
with export assessments, training and information on U.S. export regulations as needed. 

• Work with various departments regarding Deemed Export issues, document control system, 
shipping requirements, compile and assess the Project Export Control Assessment Form for 
company projects, and provide export control assessments to Sales as required, especially 
for military-related proposals.  

• Determine the export and import classification of goods in accordance with the U.S. 
Munitions List, Commerce Control List, and Harmonized Tariff Schedule of the United States 

• Conduct advanced, in-depth end use and end user reviews to confirm prospective customer 
bona fides, end use, and end user status for export control purposes. 

• Work closely with Engineering to determine export licensing requirements for both dual-use 
items and defense articles and services under the International Traffic in Arms Regulations 
(ITAR) and the Export Administration Regulations (EAR) 

• Prepare and monitor the status of license applications, Technical Assistance Agreements, 
Commodity Jurisdiction Determinations, Classification Requests, and other requests for 
approval to the U.S. Dept. of State; the U.S. Dept. of Commerce, the Office of Foreign 
Assets Controls (U.S. Dept. of the Treasury) 

• Attend Safran Group export control meetings, including yearly SUSA conferences. Review 
and edit company communications (e.g., weekly highlights) for export control issues. 

• Support Safran Group and SUSA audits, questions and requests. Lead export control audits 
internally and for SUSA requests (possibly group companies). 

 

Empowered Official  
• Serve as designated Empowered Official under the ITAR functioning as interface between 

business and compliance functions.  

• Abide by the provisions and requirements of the Arms Export Control Act (AECA), the 
International Traffic in Arms Regulations (ITAR), and other applicable export control laws 
and regulations and the SUSA Business Code of Conduct 

• Understand the penalties for violating AECA and ITAR 
• Actively participate in a continuous improvement culture providing recommendations and 

implementing enhancements to current methods and procedures 
• Other duties as assigned 
 

Company Process Documentation 

• Assist the Director of Quality with authoring QMS documentation 

• Review, classify and mark documents for export control purposes 

• Acquire and store industry technical standards and specifications as requested by 
engineering, sales, and other employees. 

• Assist engineering on research applicable technical standards for projects and locations. 
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• Create and review company certifications to various requirements. 

 
 

The above position description is intended to describe the general content, identify the essential 
job functions, and set forth the requirements for the performance of the position.  It is not to be 
construed as an exhaustive statement of job functions or requirements.  The employee may be 
required to perform other job-related duties as requested.  Position responsibilities are subject 
to change over time in order to accommodate changing organizational needs. 

 

Education/Experience: 
• Bachelor’s degree from an accredited university required; Legal or paralegal background a 

plus.  

• 5+ years of increasing experience in export control analysis, education or licensing. 

• 3+ years of manager experience, Aerospace industry a plus.  
 
Qualifications: 
• Track record of developing staff, fostering an inclusive work environment, and demonstrated 

ability to build and maintain strong working relationships with staff and peers locally and 
internationally 

• Results-oriented manager with the ability to lead, influence and inspire diverse teams to 
meet project goals 

• Proven ability to cultivate an environment of accountability and creativity and clearly 
communicate strategy to staff 

• Solid organizational skills with the ability to manage multiple competing priorities in a fast-
paced environment with close attention to detail 

• Strong communication skills both verbal and written with a proven ability to be assertive yet 
approachable delivering a positive customer service experience.  

•  Desire to work with Safran Aero Boosters, Safran, and Safran USA export control personnel 
to address complex issues and establish / refine best practices 

• Demonstrate accuracy and thoroughness; actively seeks opportunities to improve and 
promote quality and monitors own work to ensure quality is met 

• Broad range of engineering or industrial equipment knowledge 

• Solid analytical and problem-solving skills including problem identification, analysis, action 
planning and execution 

• Ability to manage a complex workload of multiple projects and to coordinate timely activity of 
involved personnel 

• Able and willing to travel up to 10% of the time both domestically and internationally, as 
required 
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Working Conditions and Physical Requirements: 
The majority of the time is spent in a typical office environment requiring the ability to use a 
computer and telephone which requires sitting and typing for extended lengths of time.  
Occasionally, the individual in this position will need to stand, reach, bend, lift up to 50 pounds, 
stoop, and kneel.  Specific vision abilities required by this job include normal vision. The office 
environment will have normal lighting and climate control tolerances. Additionally, the office 
setting will have moderate noise exposure, i.e. business office with computers, printers, light 
traffic. Travel conditions may involve being in an aircraft or automobile for extended periods of 
time. Safran Test Cells is a global company and travel to any country may be required. Work is 
performed in the business office at a minimum of 40 hours a week. 
 
Reasonable accommodations may be made to enable individuals with disabilities to perform the 
essential functions. The working conditions and requirements indicated here are representative 
of those that must be met by an employee to successfully perform the essential functions of the 
job. 
 
All qualified applicants will receive consideration for employment without regard to race, color, 
ethnicity, religion, sex, national origin, disability, veteran status, genetic data or other legally 
protected status. 
 
Approvals: 

 Manager Signature 
 
 

 

Employee Name (print)      Date 

Employee Signature 

Manager Name (print)       Date 
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