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Job Title:		Sr. Manager, Global Trade Compliance

FLSA Job Status:	Exempt

Basic Job Functions: 
· Responsible for developing, implementing and maintaining strategic and tactical global compliance and legal control programs, policies and procedures applicable to First Solar’s worldwide import and export operations.  Effectively drive Trade Compliance operations in a multi-plant/manufacturing environment in the U.S. and other international locations. Develop and enforce global trade compliance policies and procedures. Provide trade expertise in global and regional trade in North American, South and Latin America, Asia, Europe, Middle East, Mexico. Assess duty impact on harmonized tariff numbers, free trade zones and preferential trade agreements relating to imported and exported FSLR products.  Will Analyze foreign trade laws, regulatory and legislative changes and evaluate their impact on business goals while assessing potential compliance risks for First Solar.  


Experience:	
· 10 or more years of experience in trade compliance.
· 5 or more years of experience in global logistics preferred.
· In-depth knowledge of country specific customs regulations and trade laws where First Solar does business
· CPM and/or Customs Broker’s License preferred. 
· Demonstrate project management and leadership skills in leading cross functional teams.  

Education
· Bachelor’s degree in Supply Chain or related field
· Advanced degree (Master’s Degree or MBA) preferred
· Thorough knowledge of commonly-used concepts, practices, and procedures within the trade compliance field

Required Skills:
· Develop and establish appropriate trade compliance strategy and objectives as necessary to support the First Solar business strategy and objectives.
· Communicate, and implement effective guidelines and procedures to support current markets and entry in to new markets as required by the business
· Remain current on regulatory and industry activities as it relates to the following agencies and programs:
· Arms embargos through U.S. International Traffic in Arms Regulations (ITAR)
· Export Administration Regulations (EAR) inclusive of export licensing
· U.S. anti-boycott regulations
· Sanctions administered by the Office of Foreign Assets Control (OFAC)
· Code of Federal Regulations (CFR)
· Foreign Trade Regulations (FTR)
· Subject matter expert on Incoterms 2010. Review sales contracts and supplier agreements, provide feedback to Procurement and Business Development teams. Interact directly with customers as part of negotiating team as needed to ensure appropriate international commercial verbiage is utilized.
· Oversee and develop Trade Compliance Managers and Specialists on solid or dashed line basis
· Manage 3rd party service providers.  Communicate and track results through metrics and KPI’s.
· Conduct internal and external formal and informal training/presentations with an ability to effectively communicate and educate legal and procedural requirements
· Identify, understand, and evaluate complex government compliance trade programs for implementation at First Solar to mitigate FS exposure and risk, especially Europe, Malaysia and Vietnam
· Manage cross-functional groups working on projects of high complexity and visibility
· Benchmark with other trade organizations for data gathering and to quantify the gap between FS and best practices.
· Ensure project timelines are met by actively engaging government personnel, brokers, management and FS associates to meet project completion dates.  Use advanced project management skills.
· Communicate effectively and succinctly with senior managers, directors and executives both within First Solar globally and with suppliers and government agencies
· Experienced in International Logistics

Essential Functions & Responsibilities.
· Lead corporate compliance programs to ensure adherence to Global Customs and Trade regulations (import and export) globally.
· Meet with various government senior customs officials and operational customs organizations to introduce and represent First Solar in countries where First Solar will be IOR or adding new manufacturing facilities
· Staff new manufacturing locations with appropriate Trade Compliance personnel
· Oversee timely submission of annual US P Customs ISA submission, Malaysian LMW renewal, Vietnamese Export Processing Enterprise and maintaining US CTPAT certification.
· Work in conjunction with outside Trade Compliance counsel in preparing Binding Rulings for submission to global Customs authorities
· Support annual German Customs audits by answering complex government questionnaires.
· Participate in Customs Broker negotiations to represent First Solar’s broker requirements based on results of supplier scorecards
· Develop and implement global cost-reduction programs by reducing and/or eliminating duty on capital equipment, BOM, BOS, strategic materials and spare parts by use of free trade agreements and implementation of global duty free zones.
· Communicate effectively with appropriate management levels both internally and externally, with global brokers, customers, suppliers, outside council, and government personnel.
· Conduct audits of global imports, exports, brokers & forwarders and recordkeeping processes and procedures.
· Translate business needs and priorities into trade compliance strategies and programs that contribute to driving growth and customer service and reducing costs.   
· Develop and execute Customs Compliance global strategic plan with the objective of adherence to country specific regulations and overall risk mitigation to First Solar’s supply chain. 
· Oversee global restricted party screening process for suppliers and customers.
· Conduct business dealings with the highest level of integrity and regard for legal and governmental laws, regulations and policies.
· International travel expected to support operations.
· Other duties as assigned.
· Job Description subject to change at any time.

Office Physical Requirements:
All positions in our office require interaction with people and technology while either standing or sitting. In order to best service our customers, internal and external, all associates must be able to communicate face-to-face and on the phone with or without reasonable accommodation. First Solar is committed to compliance with its obligations under all applicable state and federal laws prohibiting employment discrimination. In keeping with this commitment, it attempts to reasonably accommodate applicants and employees in accordance with the requirements of the disability discrimination laws. It also invites individuals with disabilities to participate in a good faith, interactive process to identify reasonable accommodations that can be made without imposing an undue hardship.
Please note: potential candidates will meet the education and experience requirements provided on the above job description and excel in completing the listed responsibilities for this role.   All candidates receiving an offer of employment must successfully complete a background check, pre-employment drug screen, and any other test that may be required for the role.

	Equal Opportunity Employer Statement: First Solar Inc. is an Equal Opportunity Employer (EOE) that values and respects the importance of a diverse and inclusive workforce. It is the policy of the company to recruit, hire, train and promote persons in all job titles without regard to race, color, religion, sex, age, national origin, veteran status, disability, sexual orientation, or gender identity. We recognize that diversity and inclusion is a driving force in the success of our company.
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