


The Director, Global Trade Controls Regulation will work closely with both the Legal Director, Corporate Counsel (Export Controls and Trade Compliance specialist) and the Vice President, Associate General Counsel on all aspects requiring legal advice or analysis. The position will develop and lead the core infrastructure and support the development of related business processes and systems that are designed to ensure all Regeneron product and material shipments, technology exports and other business activities are conducted in compliance with applicable laws and regulations governing trade compliance. You will provide operational guidance and subject matter expertise across Regeneron’s global organization and act as the primary contact for all inquiries, inspections and requests for information related to trade compliance by regulatory bodies.
A typical day may include:
· Design and implement a Global Trade Compliance core infrastructure that incorporates, inter alia, specific country‑level requirements, industry best-practices, and core implementing policies tailored to Regeneron’s business.
· Engage and collaborate with key partners across Regeneron to provide awareness, guidance and training on trade compliance matters, achieving appropriate mitigation of compliance risks.
· Define export-controlled data, information or material; apply for export licenses; create technology control plans as the need arises.
· Guide and instruct site staff on tariff classification (Harmonized Tariff Code), country of origin determination, valuation according to World Trade Organization rules and applicable tax or other regulations, Importer & Exporter of Record requirements and responsibilities, Dangerous Goods guidelines, Export Administration Regulations (EAR), Commerce Control List (CCL) and applicable regulations and requirements of the Bureau of Industry and Security (BIS), FDA, USDA, U.S. Customs, and any other applicable regulations/requirements of the E.U. or of other jurisdictions where Regeneron does business.
· Interact internally and externally at various levels - from compliant execution at the shipping dock to negotiating Global Trade Compliance governance policies with operations and, as applicable, executive level management.
· Work with the Law Department and certain Key Stakeholders to identify and select outside resource(s) to advise on trade compliance best practices.
· Make recommendations regarding the design, scope, remit and ownership of a “Phase-2 (and beyond)” Global Trade Compliance function.
This Role Might Be For You If You Have:
· Expertise in logistics including Global Trade Compliance responsibilities with 10+ years of experience
· Proven ability to develop infrastructure supporting business compliance and mitigates risk
· Working knowledge of Federal, State and International Regulatory & Supply Chain Security programs and Compliance (e.g., C-TPAT, AEO)
· Hands-on engagement/experience with the FDA, USDA, BIS, U.S. Customs, OFAC and corresponding EU regulatory agencies
· Proven experience in identifying, re-engineering and implementing Global Trade Compliance procedures and processes
· Demonstrated understanding of OFAC and BIS requirements for restricted parties and countries, export licensing (including technology review and deemed export licensing), and reporting and documentation
· In-depth expertise with the Harmonized Code System and Explanatory Notes & US Customs classification; demonstrated experience in maintaining a database of import data in full compliance with reporting requirements of US Customs; experience with US Customs compliance audits preferred
· Experience building departmental and/or cross-functional Trade Controls governance infrastructure
To be considered for this position you must possess a B.A. or higher college degree is required; Law degree is preferred but optional depending on demonstrable work experience in Export Controls and Trade Compliance. Strong written and verbal communication skills. Practical cross-functional collaboration experience, including US and global business units. Pharma/biotech experience preferred.
Does this sound like you? Apply now to take your first steps toward living the Regeneron Way! We have an inclusive and diverse culture that provides comprehensive benefits including health and wellness programs, fitness centers and equity awards, annual bonuses, and paid time off for eligible employees at all levels!
Regeneron is an equal opportunity employer and all qualified applicants will receive consideration for employment without regard to race, color, religion or belief (or lack thereof), sex, nationality, national or ethnic origin, civil status, age, citizenship status, membership of the Traveler community, sexual orientation, disability, genetic information, familial status, marital or registered civil partnership status, pregnancy or parental status, gender identity, gender reassignment, military or veteran status, or any other protected characteristic in accordance with applicable laws and regulations. We will ensure that individuals with disabilities are provided reasonable accommodations to participate in the job application process. Please contact us to discuss any accommodations you think you may need.
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