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JOB PROFILE

Job Title: 		Senior Global Trade Compliance Analyst 
Job Grade:		27
Department:		061 Logistics
Reports To:  		Director, Global Trade Compliance and Operations   
Revised Date:		Jan 2023

Role Summary                                                           
In this highly visible role, the Global Trade Compliance Analyst plays an integral part in establishing, monitoring, and ensuring all Church and Dwight products and brands are compliant with the ever-changing import and export environment. Reporting into the Director, Global Trade Compliance and Operations, this analyst role will be the subject matter expert on domestic and international trade compliance.  They will support the day-to-day activities surrounding compliance with imports, manage the comprehensive lists of classifications, country of origins, and duty fees associated with transacting globally, and ensure adherence of proper procedures are followed with external parties, such as brokers. This role will engage cross functionally with Legal, Finance, and Logistics and requires collaboration both internally and externally.

Role Accountabilities and Responsibilities   (Describe the 5-7 major accountabilities)                                                        

· Ensure import compliance procedures in each of the five pillars are fully implemented and followed 
· Maintain Tariff Classification database and ensure accuracy in ERP system
· Conduct Valuation Review Audits 
· Conduct annual trainings for stakeholders on Valuation
· Conduct three-point reviews of product shipments to confirm accuracy of quantities and values being declared
· Analyze and maintain Country of Origin across all SKU’s
· Manage Retention of import records per CBP regulations 
· Manage daily communication with Brokers, including any process or compliance changes 
· Evaluate, recommend, and implement process improvements around the Global Trade Compliance program
· ADHOC reporting as requested

Education and Experience                                                           

· Bachelor’s degree required, MBA preferred. 
· Customs Broker License preferred.
· Subject Matter Expert in Global Trade Compliance.
· Advanced knowledge of SAP, Oracle, PowerBi, Excel and CBP portals such as ACE.
· Ability to analyze data, develop recommendations and drive for results.
· Proven track record of managing multiple projects simultaneously and be able to adhere to deadlines.
· A combination of 5-7+ years’ experience across Import / Export Compliance including Free Trade Agreements, Tariff Classification, CBP Regulations and Country of Origin classification.

Operating Knowledge, Skills, and Abilities                                                        

· Desire and motivation to independently own areas of responsibility. 
· Strong interpersonal skills and influencing skills are critical for success. 
· The job requires advanced skills in analytics, organization, planning, and the ability to react quickly to changing priorities. 
· Must be able to make quick decisions with limited information in a fast-paced environment.
· Ability to effectively communicate across all levels within the organization as well as externally with partners. 

Other Qualifications & Physical Requirements                                                         

· Travel; approximately 15% including overnight.


Reporting Relationship: Reports directly to Director, Global Trade Compliance and Operations   
Supervisory Duties: None
Salary and Benefits
Water Pik, Inc., a partner company of Church & Dwight Company, Inc., offers an extensive Total Reward package for this position, including:
Estimated pay:  $99,200 - $124,000 Annual Salary.  
Medical, Dental, Vision Insurance / Healthcare and Dependent Care Flexible Spending / Health Savings Account / Commuter Reimbursement Account
Vacation / Holiday / Sick Time / Pandemic Leave  / Short and Long Term Disability / Life & AD&D / Spouse/Child Optional Life / Supplemental Life & AD&D / Family and Medical Leave / Bereavement 
Adoption Assistance / Tuition Reimbursement / Employee Assistance Program / Identity Theft Protection / Critical Illness Insurance
Savings and Profit Sharing Plan / 401(k) Match / Employee Stock Purchase Plan
This information is provided in compliance with the Colorado Equal Pay for Equal Work Act and is the company's good faith and reasonable estimate of the compensation range and benefits offered for this position.  The compensation offered to the successful applicant may vary based on factors including experience, skills, education, location, and other job-related reasons.
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