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Job Opportunity


	Company
	State of Missouri

	Job Title
	Director of Classification, Compensation, and Compliance

	Location
	Jefferson City, Missouri

	Salary Range
	$90,000 - $99,000/ Yearly Salary

	Relocation Assistance
	




Job Description / Responsibilities / Requirements

Job Location: This position will be located at the Harry S. Truman State Office Building 301 W. High St. Jefferson City, MO 65101.
The Division of Personnel is transforming our approach to end-to-end talent management to better serve the citizens of Missouri. We are committed to recruiting, developing and rewarding top talent across our ~50,000 employee enterprise. These efforts are grounded in a strong classification and compensation team.
Why you’ll love this position:
We are seeking a dynamic leader to lead a team of Human Resources professionals in overseeing an enterprise-wide classifications and compensation structure along with quality assurance, regulatory compliance and HRIS administration. This critical role requires a balance of leadership qualities and technical knowledge and skills. Success in this role can be obtained through:
· A collaborative approach with leaders at all levels throughout a large enterprise.
· Leading high priority and highly visible initiatives.
· Serving as a champion for change and innovative process improvement.
· Providing situational leadership to team members, and collaboration across teams.
· Using metrics and data to drive results.
· Effective strategic thinking and problem solving.
· Balancing effective and creative solutions and strategies with regulatory compliance.

What you’ll do:
· Assess stakeholder needs and align the mission of the team with those needs.
· Oversee and support the development of an enterprise compensation strategy and structure.
· Presenting large data sets tailored toward a range of audiences to inform key decision items.
· Coordinate and/or respond to annual and ad-hoc surveys pertaining to salaries, classifications, etc.
· Provide coaching and mentoring to team members, and promote their growth and development.
· Continually assess classification and compensation processes to identify opportunities for streamlining and improvement.
· Distribute assignments and projects to team members, and monitor workloads and timeliness through standardized metrics.
· Liaise with C-suite level stakeholders, focusing on solutions and compliance assistance.
· Evaluate market trends and prepare for the future…
· Assess internal business process developments promoting team agility toward the future-state.
· Oversee maintenance of class specifications, job families, occupational groups, and customer resources.

All you need for success:
Required knowledge skills and abilities
· Excellent communication, time management, and organizational skills.
· Knowledge of modern human resources and talent management principles in large, diverse enterprise-wide structures.
· Experience with classification and compensation best practices.
· General understanding of economics and labor markets.
· Knowledge of government structures and regulations.
· Strong business acumen.
· Outstanding attention to detail, analytical skills, and reporting capabilities.
· High level of proficiency in MS Access, Excel, and PowerPoint.
· Experience with data warehouses, writing queries, and developing reports and presentations.
· Ability to comprehend and analyze large data sets.
· Ability to learn new things quickly and thoroughly.
· Ability to quickly adapt to a changing environment.
Minimum Qualifications
Bachelor’s degree in business administration, human resources, economics, statistics, or related field and 3-5 years of relevant experience. (Substitutions for equivalent education or experience may be allowed.)

Preferred Qualifications
· Experience working with data and metrics from the SAM II HR system or similar HR systems.
· Lean Six Sigma Certification desired/leadership academy.
· Certification as a compensation profession through World at Work or comparable certification

More reasons to love this position:
The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of
leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars
you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an
interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are
offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here.
If you have questions about this position please contact: recruiter@oa.mo.gov

The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an
inclusive environment for all employees.

Apply Here: https://www.click2apply.net/6BzzxwUYRzE8bsRKdUx6KE
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Contact Information to Apply

Apply Online: https://www.click2apply.net/6BzzxwUYRzE8bsRKdUx6KE
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