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About the Role: We are looking for an experienced Export Control Specialist to join our team. In 

this role, you will be responsible for supporting and strengthening our internal compliance 

program, enhancing our global capabilities in Export Control, applying industry best practices, 

and developing solutions to navigate and respond to the dynamic regulatory environment for 

global export controls and sanctions. In this role, you will be responsible for monitoring and 

interpreting US export control and related regulations, identifying potential impact to Gore 

businesses, and partnering with Gore businesses to navigate and succeed in Global and Defense 

Markets. 

 

Pay and Benefits: 

▪ $81,000 - $126,000 per year 

▪ Factors considered in extending an offer within this pay range include (but not limited to) 

education, experience, knowledge, skills, and abilities. 

▪ Medical, Dental and Vision benefits effective on Day 1 of employment! We offer a 

comprehensive total rewards package, including competitive benefits.  More details are 

available at www.gore.com/careers/benefits 

 

Responsibilities:  

▪ Partner with global businesses and functions to integrate export control in the 

organization 

▪ Assess risk for export controls and sanctions and conduct formal assessments 

▪ Analyze and interpret regulations; provide guidance and communicate requirements 

▪ Support businesses in creating processes and controls to mitigate risk 

▪ Support the enterprise in establishing systems controls and monitoring compliance 

▪ Provide export control classification guidance and interface with regulators 

▪ Apply for export control authorizations and licenses 

▪ Support businesses in responding to customer requests for export controls and sanctions 

related requirements and certifications 

▪ Support operations by resolving export holds and restricted party screening results 

▪ Conduct and support export control customer due diligence vetting 

▪ Collaborate with global trade experts in other regions to align and harmonize processes, 

controls, and training 

 

Required Qualifications:  

▪ Bachelor’s degree in business, Supply Chain, Compliance or minimum 10 years of 

equivalent work experience 

▪ 3 years of demonstrated experience in Export Control functions and knowledge of US 

Export Control Regulations (ITAR, EAR) and Sanctions (OFAC) 

▪ Demonstrated ability to build relationships with stakeholders and internal customers 

▪ Demonstrated ability to influence and gain business support 

▪ Demonstrated ability to assess risk and implement risk-based solutions 

▪ Demonstrated ability to create results with functional and cross regional teams 

▪ Ability to analyze and interpret regulations, assess impact, and provide guidance 

▪ Ability to effectively organize, set priorities, and adapt to a changing environment 

▪ Ability to develop, implement, and maintain business processes  

▪ Ability to travel up to 10% domestically and internationally 

 

 

https://www.gore.com/careers
https://www.gore-tex.com/technology/testing
https://www.goremedical.com/products/ctagac
https://www.gore.com/products/categories/cables-cable-assemblies
https://www.gore.com/capacitors
https://www.gore.com/about
https://www.gore.com/about/working-at-gore
https://www.gore.com/about/technologies
https://www.gore.com/products/thermal
http://www.gore.com/careers/benefits


 

Page 2 / 2 

 Desired Qualifications:  

▪ Empowered Official role for prior company 

▪ Defense, Technical, Engineering, or Quality background  

▪ Experience with US Foreign-Direct-Product Rule and jurisdictional analysis (FDPR) 

This position requires access to export-controlled areas and information. Candidates must be 

"U.S. persons" as that term is defined in 8 USC §1324b(a)(3). The term "U.S. persons" includes 

resident aliens ("green-card" holders) as well as certain refugees, asylum-holders and residents 

qualifying for temporary residence under the terms of 8 USC §1255a. 

Hybrid Working Arrangements are permitted for Associates in the continental United States (US) 

and Canada, with appropriate approval and compliance with Gore’s hybrid working policies, from 

the country in which they are employed. 

What We Offer: Our success is based on the capability and creativity of our Associates, and we 

are proud to offer a comprehensive and competitive total rewards program that supports your 

everyday and helps you build your tomorrow. 

We provide benefits that offer choice and flexibility and promote overall well-being. And in 

keeping with our belief that every Associate should share in the collective success of the 

enterprise; we provide a distinctive Associate Stock Ownership Plan in each country as well as 

potential opportunities for “profit-sharing”. Learn more at gore.com/careers/benefits 

We believe in the strength of a diverse and inclusive workplace. With diverse perspectives, ideas 

and experiences, we uncover new possibilities and make a greater impact in the world. We are 

proud of Associates for building on our rich history of innovation, upholding our values and 

supporting an inclusive work environment where we treat each other and our external partners 

with fairness, dignity and respect. 

Gore is an equal opportunity employer. We welcome all applications irrespective of race, color, 

religion, sex, gender, national origin, ancestry, age, status as a qualified individual with a 

disability, genetic information, pregnancy status, medical condition, marital status, sexual 

orientation, status as a covered veteran, gender identity and expression, and any other 

characteristic protected by applicable laws and regulations.  

Gore is committed to a drug-free workplace. All employment is contingent upon successful 

completion of drug and background screening. Gore will consider qualified applicants with 

criminal histories, e.g., arrest and conviction records, in a manner consistent with the 

requirements of applicable laws. 

Gore requires all applicants to be eligible to work within the U.S. Gore generally will not sponsor 

visas unless otherwise noted on the position description.  

Contact Information to Apply 
Gwen Henry, US Talent Acquisition Specialist 

gthenry@wlgore.com  

Gore Performance Solutions 

T +1 410-506-2093 

Cell: 302.222.5660 

gore.com  
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